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Shaott tide, commencement and application:
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These Statutes may be called Pakistn Institute of Fashion and Design Lahore Employees

.o at once and apply to 2 all

(fﬂ““'“"\.' and Discipline) Statutes 20127 They shall come into force
Institute employees except holders of such posts, as may be specified by the Chancellor L
2, Definitions:
3
(1) 1o these Statutes, unless the context othenwise requires:-
(@) “Accused” means an employee of the Institute against whom action is to be taken
under these Statutes,
(h) TAuthonz od Officer” means a person authorized by the Competent Authority to
perform functions of an authorized officer under these Statutes;
(© “Competent Authority” means an officer or Authority, competent t@ appoint the
secusad: ’
(d) “Institute Employee” includes a teacher and an officer other than Chancellor,
Deputy Chairperson or Vice-t “hancellor or other such persons appointed under
Sections 12, 13, and 14 of the Act.
(¢) “Misconduct” means conduct prejudicial to good order of service, discipline or
conduct un{xmmmﬂ of an officer and a gentleman and includes any act on the |
part of a Institute employee to bring or attempt to bring political or other outs side
influence directly or indirectly to bear on the Chancellor. the Vice-Chancellor, or
any Officer/Authority of the Institute in respect of any matter relating to the
appointment, promotion, transfer. pu unishment. retirement or other conditions of
\is service; and
(0 “Penalty” meansa penalty which may be imposed under these Statutes
{2} In case two or more Institute employees are to be proceeded against jointly, the
competent authority or, as the case may be, the authorized officer for such an employes
senjor-most in rank, shall be the Competent :\.ut'n""ll}' or, as the case may be, the
Authorized Officer in respect of F all such accused.
(3 Words and eXpressions us J‘t L %
in the Pakistan Institute of Fas
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3. Grounds L:r pem y: An Institute employee, Wi
{a) isinetficient or has ceased to be efficient: ot
(b is guilty of misc -anduct; or
is corrupt, Or May r reasonably be considered corrupt because:- siion
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e ey pected of l'vemg engaged in suby,

: : o octed of being associated with others engaged ins

1s guilty of disclosure of official secrers ey

€ ol Cial secrets to 0y unauthorized person

gjudicial to the interest of the S

proceeded against under

=

in service is. oy i

» PI Institute or national s
these Sramr
mennoned may be imposed on him.

Ccurity
es and one or more of the

(1) The following are the minor and

(2) Minor Penalties:-

major penalties, namely:

(i) Censure:

fos e % . " 2 . 5 .
i) W ith-holding, for a specific period, promotion or increment, otherwise than for
unfitness for promotion or financial advancement

in accordance with the
Statutes or orders perta

ining to the service or post;
(iii) Stoppage, for a specific period, at an efficiency bar in the
than unfitness to cross such bar;

(iv) Recov

time-scale, otherwise

ery of the whole or any part of any pecuniary loss caused
by negligence or breach of orders.

(b) Major Penalties:-

(i} Reduction to a lower grade or
scale;

to the Institute

post or time-scale or to a lower stage in a time-

(i1) Compulsory retirement: |
(iii) Removal from service; and
(iv) Dismissal from service.

{2) Removal from service does not, but dismissal from service does, disqualify for further
employment.
3y,

{3) In these Statutes, removal or dismissal from service do

&s not include the discharge of an
Institute employee:

{a) appointed on probation, during the period of probation or training rul
to him; or

es applicable
{b) appointed, otherwise than under a contra 2t, to hold a temporary appointment, on
the expiration of the period of appointment; or

{c}) engaged under a contract, in accordance with the name of contract.
Initiation of proceadings:

I, in the opinion of the Competent Authority, there are sufficient grounds for proceedin

against an Institute employee, it shall direct the Authorized Officer to proceed a
o : f g

‘said Instimate employee.

Inquiry procedure to be observed by the Authorized Officer:
The following procedure shall be observed by the Authorized Officer when an Institute
employee is proceeded against under these Statutes:-
") In case ‘where an Instirure employee is accused of subversion, corr ption or
- misconduct, the Authorized Officer may require him to proceed on leave, if due. or,
with the approval of the Competent Authority, suspend him, provided that any
condnuation of such leave or suspension shall require approval of the Competent

Ao e

Authority after every three months;
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which CDmplE[a address must always be B =

must be available. and at which he

Provided that the
to seven day

given in the leave application

Authorized Officer may, in his di
s without the recommendation of the M
The Inquiry Officer of the Committee, as the case
conclusion of proceedin
Officer, submit his or

scretion, sanction medical le

ledical Board.

ave Up

(vii) . K
may be shall, within ten days of the
gs or such longer period as may be allowed by the Authorized b

: its findings and the grounds thereof to the Authorized Officer.
On the receipt of the report of Inquiry
Officer shall determine w

a minor penalty, he shall

penalty, he shall forward the case to the Competent Authoriry along with the charge- |
sheet, a statement of allegations served on the accused, explanation of the accused, the %

findings of the Inquiry Officer or Inquiry Committee, and his own recommendations
regarding penalty to be imposed.

i
(viii) Officer or Inquiry Committee, the Authorizec §
hether the charge has been proved. If it is proposed to impose |

pass orders accordingly. If it is proposed to impose a major

8. Action by the Competent Authority:

In the case of any proceedings, the record of which has been reported fo
or section 7(viii), the Competent Authority shall
of being heard in person, pass such order as it ma

r under section 6(iv)
, after affording the accused an opportunity
y deem fit.

9. Rules not to apply in certain cases:-

Nothing in these Statutes shall apply to a case:-

(1) where the accused is dismissed or removed from service or reduced in rank, on the
ground of conduct which has led to a sentence of fine or of imprisonment: or

(i) where the Authority is satisfied that, for reasons to be recorded in writing, it is not
reasonably practicable to give the accused an opportunity of showing cause.

10. Procedure of inquiry against officer lent to the Government or other universities, institutions
ete.:

(0

nt authority
shall have the suspension or requiring him to proceed om leave and of initiating |

|
proceedings against him under these Statutes;

referred to as the borrowing competent authority, the borrowing compets rity

; o 3 g
i i his services, hereinafter 1ese Statutes referred to as the
Authority which has lent his services, hereinafter in these St L

- ; rder of his sus i
lending competent authority, of the circumstances leading to the order of his suspension
ie 24 petelin W J

U L

he proceedings, as the case may be;
or the commencement of the proceedings, as the case may be;

the Svndicate befors taking any action under these Statutes against ar
emplo‘yee holding a post in Grade 17 or abova. . N A
(2) If in the light of the findings in the proc;Tv:—dzngs taken against an Insam; em}’;ir L:‘.-:;
: terms of subsection (1) above, the borrowing C;I;’ll?etem au-tthfmi ia 1(; tu; ODIJOlch;r
" - N - 2 endaing 11l LTl

any penalty should be imposed on him, it shall transmit to the lending

i ! ing competent authority
authority the record of the proceedings and thereupon the lending compeatent autnorit
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Yy may, at
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Officer has been directed to proceed

BO‘, Tequire the Instirute employee to u
ard or a Medical Officer/ Superintende

the report of the Bg
s ard or the Medica ber saE Sh o the mart of 1}
procesdings, edical Superintendent shall be the part of the

ndergo a medical examination by a Medical
nt as the Competent Authority may direct, and

()

If an Insti c
o nstitute employee refuses to undergo such an examination, his refusal may, subject
O - - - - s y
z consideration of such grounds as he may give in support of it, be taken into

CO i . - - T 4

1351_ eration against him as showing that he had reason to believe that the result of the
&xamination would prove unfavorable to him.
12, Appeal against penalty:

Any Institute employee on whom a penalty has been imposed under these Statutes, may
within 30 days from the date of the communication of the order, may file appeal against the
order.
Provided that if the Syndicate or the Senate, as the case may be, is satisfied that there is
sufficient ground for extending the time, it may entertain the appeal or the review petition at
any time.

13. Petition of appeal:

Every appeal, preferred under these Statutes shall be made in the form of a petition in
writing and shall set forth concisely the grounds of objection to the order appealed from and
shall not contain disrespectful or improper language and shall bz submitted to the Vice-
Chancellor and he/she shall forward the same along with the comments, within 2 fortnight,
to the Syndicate.

14. Determination of appeal by the Syndicate:

£l

The Syndicate shall cause notice to be given to the appellant and the Competent Aut
the Authorized Officer imposing penalty, of the time and place at which such ar

oLy or
P4

al will be

(1) (a) reversethe finding and acquit the accused; or

{b) order and direct that further or fresh inquiry de m:
(c) alter the findings maintaining the penalty or with or without altering the findin
\ £ o (=] =
reduce the penalty; or
(d) - subject to the provisions of subsection (2) below enhance the penalty.
,‘(2) where the Syndicate proposes 1o enhance the penalty, it shall:-
(a) by order, in writing, inform the accused of the action proposed to be taken and the
grounds of the action; and

{b) givehima reasonable opportunity to show cause against tnat action,

(3) In dealing with an appeal, the Syndicate, if thinks ad X
may either take such evidence irself or direct it to be taken by the Authorized Office:
nay eithe s evidenc

nce
A ) R crATOICE T
has been taken the Syndicate shall thereupon propose to

dispose of the appeal.

_ Pakistan qutimm‘ OdeShiOﬂ and Deszgn, Eﬂh&f.‘f - I)u{\l‘:tu‘[‘r

canned by CamScanner




16.

et ie e

PIFD STATUTES

The SE-ia\‘(:-‘_ shall cayss ira :
R ¢:~~ Calise nofice to be given ant and the Competent Authority or
1Ne Authorizey Hecer i S — : : S
S TJ f d Ofn’ur Hmposing penalty, of the time and place at which such appeal will be
ear = G T ~ + 5 »
A;?[B. fe Senate shall send for the record of the case, if such record is not already with it.
) €T perusing such record and heaﬁng the appellant, if he appears and the representative of
the punishing authority, if he appears the Senate may, if it considers that there is no
suinicient ground for interfering, dismiss the appeal or may:-
(1) (a) reverse the finding and acquit the accused; or
(b) order and direct that further or fresh inquiry be made; or

(c) alter the findings maintaining the penalty or with or without altering the finding,
reduce the penalty.

(2) In dealing with an appeal, the Senate, if thinks additional evidence to be necessary, may

either take such evidence itself or direct it to be taken by the Authorized Officer and

when such evidence has been taken the Senate shall thereupon propose to dispose of the

appeal.
No second appeal except in certain cases:

(1) No appeal shall lie against any order made by the Syndicate except in case the Syndicate
enhances the penalty.

(2) In every case, in which the Syndicate enhances the penalty imposed by the Competent
Authority or the Authorized Officer, the accused may, within 30 days of the
communication of the order make appeal to the Senate;

Provided if the Syndicate or the Senate, as the case may be, is satisfied that there is
sufficient ground for extending the time, it or he may entertain the appeal or the review
petition at any time.
(3) The appeal shall be filed in the manner indicated in section 13 and the Senate shall
determine the appeal in the manner provided in section 15 and may, in its discretion,
xercise any of the power in the said Statutes.
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